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	1. Introduction 




Safe Haven Ireland is aware of its obligations regarding child protection and is fully committed to ensuring that all of its work with children and young people takes place in a safe and protected environment. We take our duty and responsibility of care seriously. Protecting and safeguarding young people is an indispensable part of Safe Haven Ireland achieving its mission. We will achieve such objectives by being: 

· Preventive: we take appropriate measures to ensure that risks of harm to children are minimized in our programmes and activities. 
· Reactive: our staff and volunteers are empowered to take appropriate action to address concerns and respond promptly and adequately. 
· Proactive: we constantly assess and monitor our programmes to stay up to date on any areas of potential risk. 

This Child Protection and Safeguarding Policy is based on children’s rights Conventions, domestic legislation as well as national and international recognised good practice.[footnoteRef:1] It sets out a framework of principles, standards and guidelines on which to base individual and organisational practice.  [1:  Please see: Children First act 2015; DCYA. Children First – National guidance for the protection and welfare of children. 2017. Available at: https://www.dcya.gov.ie/documents/publications/20171002ChildrenFirst2017.pdf; and UN General Assembly, Convention on the Rights of the Child, 20 November 1989, United Nations, Treaty Series, vol. 1577, p. 3, available at: http://www.refworld.org/docid/3ae6b38f0.html [accessed 2 January 2018]] 


Safe Haven Ireland has implemented policies and procedures covering the following with regard to child protection:

1. Reporting of suspected or disclosed abuse/child welfare and protection concerns
2. Code of Behaviour (Good Practice Guidelines)
3. Confidentiality and Legal Protection
4. Recruitment of staff and volunteers
5. Involvement and consent of parents/carers
6. Staff Allegations - Complaints, Comments and Accidents
7. Risk Management 
8. Social Media Policies and guidelines


	2. Policy Statement and Scope of Application



Safe Haven Ireland is committed to promoting the highest standards of child protection in line with ‘Children First: National Guidance for the Protection and Welfare of Children’ (2017). Safe Haven Ireland is therefore committed to implementing this policy within the organisation and to promoting it on all of our youth development initiatives. We believe that children and young people have a right to a supportive and safe environment. We strive to provide such an environment within the organization. We aim to run, and to promote, activities where the safety of children and young persons is paramount.

All staff and volunteers are expected to implement this policy at all times; failure to do so will be seen as a breach of our Code of Conduct and a breach of contact (where applicable). Staff are also informed that they have the right to report concerns directly to the appropriate authorities (as set out further herein, and in the guidance and legislation referenced). Staff are notified that they are protected from civil liability under the ‘Protection of Persons Reporting Child Abuse Act 1998’ provided they make any such reports ‘reasonably and in good faith’.

As above, Safe Haven Ireland adheres to the recommendations of the Children First: National Guidance for the Protection and Welfare of Children, published by the Department of Children and Youth Affairs (2017).

This policy was reviewed in December 2017 and will be next reviewed in December 2018, or earlier, if deemed necessary. It is hoped that the revision of this policy will prove a practical and useful addition to best practice in working with children and young people and further assist the staff, volunteers and others who work with Safe Haven Ireland. 

Safe Haven Ireland’s Child Protection Policy arises out of the following considerations and principles:

· The Welfare of Children and Young people is of paramount importance.
· As per the UNCRC and the Child Care (Amendment) Act 2015, a child is defined as a person under the age of 18.[footnoteRef:2]  [2:   The Child Care (Amendment) Act 2015; UNCRC: http://www.ohchr.org/en/professionalinterest/pages/crc.aspx ] 

· Safe Haven Ireland recognises that an 18th birthday is not necessarily a ‘bright line’ separating children from adults, and as such, aims to treat young adults in line with this policy where appropriate and without compromising their autonomy.
· A proper balance must be struck between protecting children and respecting the rights and needs of parents/carers and families. When there is an apparent conflict, the child’s welfare must come first. 
· Children have a right to be heard, listened to and taken seriously. Taking into account their age and understanding, they should be consulted and involved in all maters and decisions that may affect their lives. Where there are concerns about a child’s welfare, there should be opportunities for their views to be heard independently of their parents/carers. 
· All children and young people, regardless of age, gender, any disability they might have, race, family status, marital status, religious belief, sexual orientation, geographical location, immigration status or socio-economic status have a right to protection from abuse.
· This policy was drafted in reference to Children First National Guidance; Child Protection and Welfare Practice Handbook; The Interim Guide for the Development of Child Protection, Welfare Policy, Procedures and Practices and Our Duty to Care: The principles of good practice for the protection of children and young people.

Furthermore, all staff and volunteers will:

· Be provided with an adequate level of supervision, support and review of work practice. 
· Receive a copy of this Policy.
· Understand and follow the Code of Behaviour for Staff and Volunteers (included within this document).
· Be provided with relevant child protection training.
· All volunteers, including one off volunteers, must agree to abide by Safe Haven Ireland’s Child Protection Policy.

The responsibility for ensuring adherence to Safe Haven Ireland’s Child Protection Policy lies with the Board of Trustees. The Chairperson of the Board has overall responsibility for review and implementation of the Policy.  This responsibility will extend to an annual review of the Policy.


	3. Contextualising Safe Haven Ireland’s work with Children and Young People 



How does Safe Haven Ireland work with Children? 

[bookmark: _iwcii368bo2e][bookmark: _8aai9a9288ru]Safe Haven Ireland’s work with children and young people is focused on providing youth development and integration initiatives, such as sailing opportunities, to young people from a variety of backgrounds living in Ireland. Our project prioritises the inclusion of young people from migrant and refugee backgrounds, as well as young people from regeneration areas in Ireland who would otherwise not have access to these opportunities. We work in collaboration with Migrant and Youth organisations in order to recruit and support those involved in our activities. 

[bookmark: _xuiycawa5ybb]Safe Haven Ireland acknowledges its responsibility whereby its staff and volunteers, and those it contracts to provide services, represent authority figures to the young people we work with. We strive to always act in the best interests of the child, especially in light of the experiences and enhanced vulnerabilities of many of the children and young people we work with.  Child protection is a collective responsibility of the whole team. 
[bookmark: _2z0uigcqkxvs]
Irish legal framework on the protection of children from abuse, violence, labour exploitation, protection of rights and juvenile justice is comprised of, inter alia, the Children First Act 2015, the Child Care (Ammendment) Act 2015, and the Youth Work Act 2001.[footnoteRef:3] [3:  Children First Act 2015; Child Care (Amendment) 2015; Youth Work Act 2001.] 


The Children First Act 2015 puts elements of the Children First: National Guidance for the Protection and Welfare of Children on a statutory footing. The Act provides for a number of fundamental child protection measures, such as requirement for organisations enabling services to children to keep children safe from harm and to produce a Child Safeguarding Statement; and a requirement for defined categories of persons (mandated persons) to report child protection concerns (over a defined threshold) to the Child and Family Agency.[footnoteRef:4] [4:  Children First Act 2015.] 



	4. Definitions of Child Abuse - Raising awareness to all staff and volunteers of possible situations of abuse 



Neglect, Emotional Abuse, Physical Abuse and Sexual Abuse

Neglect - Neglect can normally be defined in terms of an omission, where a child suffers significant harm or impairment of development by being deprived of food, clothing, warmth, hygiene, intellectual stimulation, supervision and safety, attachment to and affection from adults, or medical care. Harm can be defined as the ill-treatment or the impairment of the health or development of a child.
Examples: Malnourishment, Failure to provide adequate care for a child’s medical problems, exploited and overworked children.

Emotional Abuse: Emotional Abuse is normally to be found in the relationship between a caregiver and a child rather than in a specific event or pattern of events. It occurs when a child’s needs for affection, approval, consistency and security are not met. It is rarely manifested in terms of physical symptoms.
Examples: Conditional parenting, use of unreasonable disciplinary measures, exposure to domestic violence. 

Physical Abuse: Physical abuse is any form of non-accidental injury that causes significant harm to a child.
Examples: Assault, use of deliberate force in handling, peer abuse and others.

Sexual Abuse - Sexual Abuse occurs when a child is used by another person for his/her gratification or sexual arousal, or for that of others.
Examples: Exposure of the sexual organs or any sexual act intentionally performed in the presence of a child, sexual exploitation of a child, sexual intercourse with a child.

A more detailed account on types of abuse is included in the appendices list. 

	5. Recognising Abuse and Managing Disclosures



All staff and volunteers must be alert to the possibility that children with whom they are in contact may be suffering from abuse or neglect.  This part of the module offers guidance both on how to recognise child abuse and how to deal with it.

Recognising abuse is not always easy, particularly considering the role of Safe Haven Ireland’s staff and volunteers who have contact with children generally over short periods of time. The following is a list of indicators intended to act as guidance only and as such, is not exhaustive or determinative of abuse.

· Disclosure of abuse and neglect by a child or a young person;
· Age-inappropriate or abnormal sexual behaviour or knowledge;
· Specific injuries or patterns of injuries (e.g cuts and bruises);
· Display of low self-esteem and signs of depression, anxiety or other mental health concerns;
· Wearing too many layers of clothes / inappropriate clothing for the activity (hiding injuries);
· Attempted suicide;
· Under-age pregnancy or sexually transmitted diseases;
· Signs in one or more categories at the same time.

Please note that not all abused children show these symptoms/signs and not all these effects are caused by being abused.

A disclosure may be defined as any information either directly or indirectly received, which leads you to believe that a child is being abused. Regarding managing disclosures, Safe Haven Ireland and volunteers will consider the following guidance:

· Listening to the disclosure, remaining calm and offering assurance that the disclosure will be looked into. 
· Telling the child in question that it might be necessary to contact child protection authorities and assuring them that the volunteer/staff member will support them through that process.
· Not asking any leading questions or making any value judgements. A leading question is one that supplies the answer, or specific information: “e.g. did your dad hit you?” A non-leading question does not invite a particular reply: “can you tell me how you got that injury?”
· Not asking questions or acting in a manner that might make the child feel guilty or inadequate.
· Informing the child that total confidentiality cannot be guaranteed in light of the information disclosed – i.e. that it must be disclosed to an appropriate authority.
· Recording all details of the complaint carefully and backing up a password protected copy of the notes online (i.e. on Safe Haven Ireland’s googledrive). 
· Following Safe Haven Ireland’s standard reporting procedures as set out in this Policy. 
· Reporting procedures shall be taken without delay. 

If the suspected abuser is a staff member or volunteer of Safe Haven Ireland, the matter should be brought to the direct attention of the Child Safety focal point on the Board. For 2018, this person is Samantha Arnold (Samanthakarnold@gmail.com / 0858585508). If the concern is in respect of the Child Safety focal point herself, the Chairperson can be contacted directly (shaunagillan@gmail.com / 0858587206). If the reporter feels that neither of these Board Member is appropriate, the external reporter should be contacted (the Child and Family Agency). Please refer to the reporting section of this Policy for guidance on how to instruct stakeholders and project participants in how to report concerns anonymously and electronically. 


	6. Reporting Mechanisms 



Safe Haven Ireland’s Internal reporting procedure

· Staff and volunteers are required to report all disclosures of abuse by a child or third party and all possible symptoms of abuse.
· Staff and volunteers must report all incidents, including those arising from within the organisation (e.g: a staff member or a volunteer). 
· All concerns or disclosures encountered must to be reported immediately to the Child Protection focal point. In case of involvement of the focal point in this situation, the Child protection concern should be reported to the Chairperson of Safe Haven Ireland, or externally to The Child and Family Agency if that is considered more appropriate in a given circumstance. 
· This report will be logged and investigated, according to the organisation`s policy and legal obligations towards the safeguarding and protection of children. 
· Confidentiality may be breached if necessary.
· If faced with a child protection concern, Safe Haven Ireland staff and volunteers should fill out Safe Haven Ireland’s internal notification form and send it by email to the respective supervisor. The internal notification form is Appendix B at the end of this document. 

Safe Haven Ireland’s external reporting Guidelines – TUSLA Referral form

If a staff member or volunteer recognises a child as being at risk of harm, they must act.

Paragraph 3.7.3 of Children First states that “It is the responsibility of all agencies working with children and for the public to recognise child protection concerns and share those with the agencies responsible for assessing or investigating them, not to determine whether the child protection concerns are evidenced or not.”
Professionals and those involved in organisations working with children who have concerns about a child, and are not sure what to do, should discuss these with the Child Protection focal point, or contact the local Child and Family Agency social work department for advice. The Standard Report Form should be used by staff and volunteers. If a report is made by telephone, this form should be completed and forwarded subsequently to the Child and Family Agency. If a child is in danger outside office hours the Gardai should be contacted.
The following procedure should be followed:
· A referral to Tusla, the Child and Family Agency should be made by using the Standard Report Form.
· The Standard Report form can be accessed directly from Tusla’s website: http://www.tusla.ie/children-first/publications-and-forms 
· If someone believes the concern to be urgent and that there is imminent risk to a child, the report can be made by telephone and later followed up with a completed form. The quality of the information provided will influence the response of the Child and Family Agency. As much detail as possible should be provided.
· The completed form, therefore, should have as much of the following as possible: Accurate identifying information, contact information for the child, address of the child, details of the concern or incident and any other relevant information.
Under the Protection of Persons Reporting Child Abuse Act 1998, so long as someone reports what is believed to be true and it is done in good faith that person will have a defence to civil liability. 
The Standard reporting form can be found in the Appendices. 
	7. Safe Haven Ireland’s Code of behaviour: Good Practice guidelines



We expect everyone working with children and young people in a paid or voluntary capacity with Safe Haven Ireland to take every possible precaution to avoid situations that could be misinterpreted and a breach of the respective policy. In order to avoid the possibility of misunderstanding and the potential for allegations of misconduct, the following Code of Conduct has been further updated, in line with the relevant legislation and best practice. This code aims not only help to protect children, but also staff and volunteers.  

Good Practice
· Staff and volunteers will respect and value children as individuals.  Children should be listened to, praised and encouraged and involved appropriately in decision-making.
· Staff should never give lifts in their cars to individual children and young people.  Parents and management should be kept informed of transport arrangements for children at all times.
· In cases of disclosures, never promise to keep secrets, the child/ young person needs to be aware that you will have to pass on any serious information regarding the protection and welfare of children.
· Never let allegations made by a child go unaddressed or unrecorded.
· Avoid spending time alone, away from others with a child or young person.
· Always address children and young people in positive terms.  Avoid disparaging remarks.


Inappropriate Behaviour
· Avoid time alone with children/young people.
· Staff will not hit, push, physically chastise or undermine any young person.
· Staff should be sensitive to the possibility of developing favouritism, or becoming over-involved or spending a great deal of time with any one child.

Health and Safety
· Children/young people should not be left unattended or unsupervised.
· A safe environment will be provided.
· Appropriate Risk Assessments will be carried out for all outings, trips etc. organised for children/young people.
· Staff/volunteers/parents will be made aware of the policy and procedures to which Safe Haven Ireland is committed. 
· All allegations by children or young people will be reported to the Designated Person.

Confidentiality and Legal Protection
· All information regarding concern or assessment of child abuse or neglect should be shared on ‘a need to know’ basis in the interests of the child. 
· The provision of information to the statutory agencies for the protection of a child is not a breach of confidentiality or data protection. 
· Staff/Volunteers/Youth Workers should not give any undertakings regarding secrecy.
· Protections for Persons Reporting Child Abuse Act 1998 makes provision for the protection from civil liability of persons who have communicated child abuse ‘reasonably and in good faith’ to designated officers of the HSE or to any member of An Garda Síochána.

Freedom of Information 
· Notwithstanding the requirement of all professionals involved in child protection and welfare cases to share relevant information, records are nevertheless confidential. They do not belong to individuals (except for independent practitioners) and are the property of the organisations that keep them. 
· Under the Freedom of Information Acts 1997 and 2003, members of the public have a right of access to records concerning them held by any public body and a right to have official information about themselves amended where it is incorrect, incomplete or misleading. Members of the public also have a right to be given reasons for decisions made concerning themselves.

	8. Recruitment of Staff and Volunteers



Safe Haven Ireland will seek to thoroughly check the background and suitability of all staff, volunteers and youth workers involved in our activities. The procedure will involve a number of checks and safeguards (including Garda vetting), and no provisional offer of employment will be confirmed, nor employment commenced until all checks have been satisfied.

Recruitment Process

· Descriptions of positions that are advertised e.g. on the website, should include a statement that Safe Haven Ireland will require a disclosure that nothing in an applicant’s background may preclude the applicant from working with children and young people. This will allow the applicant to make an informed choice as to whether to apply for the post. 
· In the application form, applicants will be requested to give a detailed account of their employment history. This form must then be signed and dated by the applicant, confirming that all information given is true and that there is nothing in the applicant’s personal or professional background that would preclude him or her from working with children. Applicants will also be asked to declare any convictions or prosecutions. Any disclosures of this nature must be treated in strictest confidence. 
· Selected candidates will be interviewed by a panel in accordance with the usual recruitment procedures. Applicants will be asked to account for any gaps in their application forms and to give details of what they were doing if not in employment or volunteering. Should a provisional offer of employment be made, references will be taken up, at least one of which should be the applicant’s present or last employer. 
· Safe Haven Ireland will avail of Garda vetting for staff members and volunteers who work with children and young people.  Successful applicants must also be able to produce a document that can confirm his/her identity.
· All staff contracts will contain a clause setting out the procedure outlined above which will be adopted where the staff member is the subject of any allegation of abuse of a child, even where such allegation is subsequently declared unfounded.

,

	9. Social Media policy 




Safe Haven Ireland is aware of the importance of establishing a code of behavior in relation to the appropriate use of mobile phones, personal web pages and the use of social media forms in general, especially when used on or following the venture section of Safe Haven Ireland, including by the posting of photos and comments. As such, the following principles shall apply to staff and volunteers working with Safe Haven Ireland:

· Safe Haven Ireland will undertake to get permission for the use of images of any trainees and youth workers before using their images for any media or publicity purpose
· Safe Haven Ireland will seek parental/guardian consent for the use of images of our trainees under the age of 18. The consent form can be found under the appendices list. 
· Inappropriate use of images by Safe Haven Ireland staff and volunteers will be brought to the attention of the Child Protection focal point. 
· Camera phones should be used safely and responsibly.
·  Safe Haven Ireland volunteers and staff members should respect the private lives of others and not take or distribute pictures of other people if it is an invasion of their privacy. This is also true of posts on Facebook or other social media sites. 
· At public events or other types of ceremonies Safe Haven Ireland will publicly announce the use of photography or visual equipment so that young people wishing to avoid being photographed can remove themselves. 
·  Sending obscene, indecent or menacing pictures should not be tolerated and should be reported and dealt with as soon as possible.


	10. Risk Management: Planning and Managing Activities 



Safe Haven Ireland staff and volunteers are active participants in the recruitment and selection of participants for youth development activities, such as sailing opportunities. Furthermore, the following guidelines shall apply: 

Planning Activities
This can be achieved by:
1. Knowing the young people
· Have some defined criteria for recruitment and selection in light of the diversity of backgrounds Safe Haven Ireland works with.
· Have a undertaking form for trainees and participants to record, for example: medical details; any special needs/consent for medical attention - especially in relation to children with a disability; dietary needs; emergency contact numbers of nearest relative or person with ‘parental responsibility’.
2. Knowing staff and volunteers
· Follow a thorough recruitment procedure.
· Keep secure records of details provided at the time of recruitment.
· Have a work schedule which should be clearly displayed 
· Keep a record of any complaints/incidents about or involving workers, children/young people or parents.
· Acknowledge stress and help staff through it.
· It is important that parents are subject to the same recruitment and supervision procedures as other staff and volunteers if they are acting in the role of a volunteer. 

Managing Activities
Activities such as sailing, athletics, swimming and other sports require clear guidelines to prevent an adult from using their position to initiate activities with children outside the scope of the programme. Both parents and children should be made aware of the programme content. When managing recreational activities the following needs to be remembered:

Practical matters
· Always work openly with children.  Avoid situations where a worker and an individual child are completely unobserved.
· If manual support is required, it should be provided openly. 
· If groups have to be supervised in the changing rooms, always ensure staff and volunteers of appropriate gender work in pairs.  Encourage an open environment with children.

Supervision of children To ensure the safe management of activities children must be supervised at all times.  This can be achieved by an awareness of:
· number of participants;
· age and age range;
· type of activity;
· environment where the activity is undertaken;
· particular needs of individual participants, e.g. disabilities; and
· organising programmes well in advance.


Having clearly defined supervision arrangements will not only minimise the occurrence of accidents but also contribute to the protection of children from intentional harm from either adults or peers. Some children with behavioural problems may require special attention. Most crises can be avoided if prior preparations have been made e.g. training for staff and volunteers on clearly identified procedures.

General Safety
Safe Haven Ireland and its partners will give consideration to:
· required standards for premises and equipment;
· first aid facilities;
· regular checking of equipment; and
· providing adequate insurance cover for children, staff, volunteers and third parties







Safe Haven Ireland`s Child Protection and Safeguarding Policy 


I, _________________________________, hereby declare and warrant that there is no reason known to me and there are no convictions, claims or complaints (past or pending) against me relating to children and young people that would deem me to be unsuitable to work with children and carry out my role within this organisation. I understand that my making a false declaration would be grounds for dismissal or the termination of my contract on any project on which I was engaged. I have read and understood The Child Protection Policy and Code of Behaviour contained herein. I also give my permission to contact An Garda Síochána for vetting purposes. 

Signed: ________________________


Dated: ________________________























Appendices


Appendix A – Definitions of child abuse

Neglect – The Most Common type of abuse 

Neglect can normally be defined in terms of an omission, where a child suffers significant harm or impairment of development by being deprived of food, clothing, warmth, hygiene, intellectual stimulation, supervision and safety, attachment to and affection from adults, or medical care. Harm can be defined as the ill-treatment or the impairment of the health or development of a child. Whether it is significant is determined by his/her health and development as compared to that which could reasonably be expected of a child of similar age. Neglect generally becomes apparent in different ways over a period of time rather than at one specific point.
Examples of neglect can therefore include: 
· Persistently being left alone without adequate care and supervision
· Malnourishment, e.g. lacking food
· Failure to provide adequate care for a child’s medical problems
· Exploited, overworked children.

Definition of Emotional Abuse

Emotional Abuse is normally to be found in the relationship between a caregiver and a child rather than in a specific event or pattern of events. It occurs when a child’s needs for affection, approval, consistency and security are not met. It is rarely manifested in terms of physical symptoms.

Examples of emotional abuse can include:
· Persistent criticism, sarcasm, hostility or blaming;
· Conditional parenting;
· Emotional unavailability by the child’s parents/carer;
· Unresponsiveness, inconsistent or inappropriate expectations of a child;
· Premature imposition of responsibility on a child;
· Unrealistic or inappropriate expectations of a child’s capacity to understand something or to behave and control himself in a certain way;
· Under or over protection of a child;
· Failure to show interest in, or provide age appropriate opportunities for a child’s cognitive and emotional development;
· Use of unreasonable or over harsh disciplinary measures
· Exposure to domestic violence


Definition of Physical Abuse

Physical abuse is any form of non-accidental injury that causes significant harm to a child, including:
· Shaking
· Use of deliberate force in handling
· Deliberate poisoning
· Suffocation
· Allowing or creating a substantial risk of significant harm to a child.
· Peer abuse
· Organised abuse

Definition of Sexual Abuse

Sexual Abuse occurs when a child is used by another person for his/her gratification or sexual arousal, or for that of others.  Examples of sexual abuse may include: 
· Exposure of the sexual organs or any sexual act intentionally performed in the presence of a child;
· Intentional touching or molesting of the body of a child whether by a person or object for the purpose of sexual arousal or gratification;
· Masturbation in the presence of a child or involvement of the child in the act of masturbation
· ;
· Sexual intercourse with a child, whether oral, vaginal or anal;
· Sexual exploitation of a child including inciting, encouraging, propositioning, requiring, permitting a child to solicit for, or to engage in, prostitution or other sexual acts, or involving a child in the exhibition, modelling or posing for the purpose of sexual arousal, gratification or sexual act, including its recording (on film, video tape or other media) or the manipulation, for those purposes, of the image by computer or other means.
· Consensual sexual activity involving an adult and an under-age person. In relation to child sexual abuse, it should be noted that, for the purposes of the criminal law, the age of consent to sexual intercourse is 17 years.





Appendix B
 
Safe Haven Ireland`s Standard Internal Notification Form

Private and Confidential

	Date:
	Time:

	Place:
	



Type of incident, e.g. disturbance, theft, accident:
	
	

	
	

	
	



Staff, Intern or volunteer involved:
	
	

	
	

	
	



Persons Involved in the incident:
	
	

	
	



Description of Incident (Time, people involved):
	
	

	
	

	
	


Action taken:
	
	

	
	

	
	



	Prepared by:
	Date:

	 Signature: 
	










Appendix C
Reporting guidelines - TUSLA  Standard Referral form
[image: ][image: ]





Appendix D
Safe Haven Ireland 

Parental Consent form 


Parental Consent

We are unable to take any participants on our youth development initiatives, including sailing opportunities, without a signed Parental Consent form.	   
As a custodial parent/guardian of ___________________________ (please print trainee’s name), I have given her/him my permission to participate on board the Safe Haven voyage. 
Additionally, I authorise Safe Haven Ireland to contact him / her in the near future for evaluation and or research purposes. 
I recognise that there are inherent risks involved in crewing aboard a sailing vessel and I am willing to accept responsibility for those risks and any consequential injury and/or loss to my child's/ward’s person and property. 



Parent/Guardian Signature _____________________
Date ________

















Appendix E

Safe Haven Ireland

PARENTAL/GUARDIAN CONSENT FORM FOR MEDIA PURPOSES
	

Agreement

(Please tick boxes if you consent)


	


I consent to allow my child to be photographed while participating in a Safe Haven Voyage with Safe Haven Ireland. 


	


I consent for photographs of my child to be published on the Safe Haven Ireland social media pages (including Facebook, Twitter and Instagram) and on the Safe Haven Ireland website: www.safehavenireland.com and on the social media pages and website of the vessel on which s/he undertakes the voyage.

	


I consent for my child to be interviewed, photographed and named and for the content to be published in local, national and international media of all forms, including but not limited to print media (newspapers), social media, television programmes of any kind (including news programmes), radio and on websites.  


I confirm that I am the parent / legal guardians of _________________________________
and am entitled to make this agreement on her /his behalf.

SIGNATURE OF PARENT / GUARDIAN:___________________________________

DATE:_____________
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